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1. QAT WA
1.1 T P et IaR: - (Qoxq=90 &)

111 Tag® e #eleyl, WeENR, JE, ey, eaamd fdfd

112 FOBT GFerg T 99/9€dqn: 9% A8 99 T J9H Teaiet, [
TR T, AU T, I(ET T&T URTARA APEeHh! Ged T (a1
TR &3 FedNT 9o qFeedl S

113 AT Wecas! GHAMAE el qdr Aaad Mdaeee

12 9 T TS (4x9=9% T
12,1 AR WA T ANGH T AHISE  HAHA: AT Tqeddhl
A T fean, S qee gTEdEiel [hRE T R, e,
dArerqer, @iet qaTd, Wit i |re, A, e, e emren
T AR, FHY, IR, A T MR T8l ATHI
1.2.2 Faash! g e, Trgm, Aease T g Siies
THE T qEUl AHH
12.3 FUH! GHIGE T4 WEDAD AAEE GA, AT GH, S,
WY, FEPT T AR
124 AMT 0 AAART Aecdd! GHAMEE TSA T AETad 8T,
YAFE, TEFR, HaAT AT Feeaql| sAhcase
12,5 o fogd faemE, 9w |ia T gearE
1.2.6 ¥UTeieRl OHE, URiE T TAE S qdr nEd YRl gEeedr
EIRCAL
1.2.7 BEW 3wk gq@ S9E g, aiEseR yRkg J5he T o
AREH
2. g wdEm
2.1  Verbal and Non-verbal Aptitude
@Tfes® T Mo /dlidb® ANAE: (10xq=90 &%)
Vocabulary, Alphabetical ordering of words, Classification, Coding-Decoding,
Insert the missing character, Direction and Distance sense test, Ranking order
test, Relationship Test, Logical sequence of words, Common sense test,
Assertion and Reason, Logical reasoning, Figure series, Figure analogy, Figure
Classification, Figure Matrix, Pattern completion/finding, Construction of
squares and triangles, Analytical reasoning.
2.2 Numerical Ability and Quantitative Aptitude

(GEITHE FHAT U AACHS A9aan:  (Uxq=Y4 7%
Arithmetical reasoning, Insert the correct mathematical signs, Decimal and
Fraction, Percentage, Ratio, Average, Profit and Loss, Time and work
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3.1  Comprehension: (4 x 1=4 Marks)
Fact finding, Inferential, Core theme, True/false identification, Issues raised and
Language based

3.2  Vocabulary: (3 x1=3Marks)
Meaning of the words (literal /figurative/contextual), Single word for
expressions, synonyms/antonyms, Derivatives and Homonyms/homophones

3.3 Syntactic ability: (3 x 1 =3 Marks)
Agreement, Tense aspect, Parallel structures, Clauses, Modifier, Conditionals,
Phrasal expressions, Shifts (tense, number, person), Transformations, Varieties,
Prepositions / conjunctions and Parts of speech

gue (§): GFINq UG WM& HIHAT: KO g
Constitution, Act and Rules
1.1. Constitution of Nepal (':-TWW Fﬁ%fﬂlﬂ)
1.2, Nepal Electricity Act, 2041 (9Tl farga wifersseor U4, R0¥9q)
1.3. Nepal Electricity Authority, Present Employee Service by laws
(T FerEd TeraTesT JHeTd HHe §ar 9 faaHTee)
1.4. Electricity Act, 2049 and Electricity Regulation, 2050
(g U, Ro¥R T faga FawmEet, R0%.0)
1.5. Electricity Regulatory Commission Act, 2074 (%Fg?f e s U R0Y)
1.6.  Public Procurement Act, 2063 and Regulations, 2064
(WS @iE U, R0 3w, j08Y)
1.7. Nepal Electricity Authority, Present Financial Administration by laws
(I FErEd TRt FEerd AT Jeme A
1.8. Corruption Control Act, 2059 (JETEX AR UH, 20%R)
1.9. Good Governance (Management and Operation) Act, 2064
JMEA (AT U Garer) A, 206 Y
1.10. Land Acquisition Act, 2034 (ST I UH, R03Y)
1.11. Consumer Protection Act, 2075 (STAIRHT TLET UH, J0Y)

1.12. Environment Protection Act, 2076 and Environment Protection Regulation,
2077 (ATATETT LT UF, J00§, T ATAERT I FHaamaed, J000)

Public Enterprises and Electricity Development
2.1. Objective an establishment of Public Enterprise of Nepal and its role,

achievement, and challenges (FUTTHT ATASHE TEATH! TIUAIR! I
AT HPT Sl T FIAET)

2.2. Power Sector Development: history, achievement, Issues, challenges and

prospects. (W’f EEEINEEIRE 2R ?i-?\l%T\q W"cﬁ, Hal, T‘fﬁ?ﬁ T ﬂﬁ'@)

Page 3 of 4



T Frga i

TG A, T e /ITEHEH a8 b, R 1 ger wdfidcns TdEr wesy

2.3.

2.4.
2.5.

2.6.

Nepal Electricity Authority:  objective, functions, corporate structure,
Subsidiary & Associate Companies.

(I Fagd W 59, FE, e S Gedd T WEER HFIET)
Public service delivery in federal system (T YUIRAAT e Jar JaTe)
Various models of Investment for Hydropower development

(F e e T [ Aiedee)
Existing Hydropower policy of Nepal. (e TRt <t ﬁ'ﬂﬁ i)

3. Development

3.1.
3.2.

3.3.
3.4.
3.5.
3.6.
3.7.

Concept of development administration (EEILREIGREIREE IR
Planning in Nepal: efforts, achievement and challenges

(FITeTET FoTeTg FrehTasT Jam, Sueredt T THies)

Sustainable Development (ﬁ?ﬁm

Public Private Partnership GEEIRERE TSI EH)

Corporate Social Responsibility (CSR) (TEINTT T mﬁlﬁ)
Project Management (ATATSAT SHFEATI)

Technology Transfer CIEIEIEIREU)

4. Social, Economic and Environmental Issues

4.1.
4.2.
4.3.
44,

45.
4.6.

4.7.

Social issues (GTHTTSTE R EARLD)

Conflict Management (g cIIEITIA)

Social Justice and Equality (AT = T FHIA)

Social and cultural transformation (HTH'I%EF qar “{T@ﬁ% Q'P(El?fﬂ)

Diversity Management (Faferear saeam)
Cyber-crime, cartelling, monopoly, Terrorism, corruption and Money

Laundering (I S(URTe, BIceTs, UbIEHIY, ATTFAE, TEEK T GG
[RREEICEY)

Eco system, Climate change and Carbon Trade, Issues related to environment

Protection. (AMRIEAANT JOICH, STeTaTg T, HTa+ AR, ATaraxe SET
Tl HETET)

5. Governance

5.1
5.2
5.3

5.4

5.5

Meaning, features and dimensions of governance

(O] AT, TRar T ATIHES)
Global Governance System (%fawﬁw RURER NI K1)
Corporate governance System @H’H@% T Gurred)

The federal, provincial and local level governance of Nepal.

(TATTHT e UTEfeies 9 T e sueed)
New Public Governance (7t RIEEIEED qE)
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1.1
1.2
1.3
1.4
1.5

2.1
2.2
2.3
2.4
2.5
2.6
2.7

3.1
3.2
3.3
3.4
3.5
3.6
3.7
3.8

4.1
4.2
4.3
4.4
4.5
4.6
4.7

5.1
5.2

o o=
Jar T faqd {1
G ig @) : L0 AT

Fundamental of Sociology/ Anthropology

Definition, scope and uses of sociology/anthropology

Understanding society sociologically and anthropologically

Sociology and anthropology and other social sciences

The building blocks of society

Basic Concepts: Society, Culture, Community, Associations, Group, Social
Institutions, Social Structure, Social system, Social Class, Status and Roles,
Diversity, Social Stratification, Social behavior, Social interaction, Norms and
Values, Morality, Power, Status and Authority, Bureaucracy, Collective Bargaining,
Positivism

Understanding Micro and Macro-Social Institutions

Marriage

Family & Kinship

Religious institutions

Political institutions/ Power and politics

Economical institutions / Occupations /Division of labour
Educational Institutions / Education, opportunity and inequality
Sociological issue in health and medicine

Individual - Culture and Society

Agency and Structure

Role of social organization in national development

Role of Civil Society/ Pressure groups national development
Government and people

Community Based Organization

Organization and individual

Individual and communities

Individual and society

Understanding Social and Cultural Change

Meaning & nature of social and cultural change
Factors and actors of social and cultural change
Classification of social and cultural change

Causes of Social and cultural change

Consequences of social and cultural change
Globalization and social and cultural change in Nepal
Theories of social and cultural change

Social Processes

Socialization and culture
Social mobility
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5.3  Acculturation, assimilation/amalgamation/multicultural model
5.4  Sanskritization

5.5  Westernization

5.6  Globalization & industrialization

5.7  Urbanization

5.8 Integration/ Differentiation

5.9 Social interaction

5.10 Social control

6. Social Problems

6.1 Internally displaced population and migration
6.2 Corruption

6.3  Human trafficking

6.4  Drug abuse and rehabilitation

6.5 Unemployment

6.6 Poverty

6.7  Inequality & discrimination

6.8  Environmental degradation

g @) : YO AF
7. Methods and Techniques of Social Research
7.1  Research philosophy

7.2  Research design

7.3 Understanding causes and effect

7.4 Types and methods of scientific research
7.5  Theory, hypothesis and variables

7.6 Research ethics

7.7  Data collection techniques and tools

7.8  Data analysis approach

7.9  Ethical considerations

8.  Social Differentiation, Social Stratification and Social Inequality
8.1  Notion and functions of social stratification

8.2  Theories of social stratification

8.3  Social Stratification and social mobility

8.4  Education, sex, age & occupation

8.5  Caste, class, gender, religion and ethnicity-based inequality
8.6  Aspect of class and caste hierarchies in Nepali society

9.  Academic and Applied Sociology/Anthropology

9.1 Scope of applied sociology/anthropology

9.2 Sociology/anthropology in action

9.3 Community development and developmental model
9.4  Applied sociology in planning and policy making

Page 2 of 3



ERIGRER R IEEaU

e 4T, fafee S9E, THeNTeE SUEE, TE-L, RSN YSh Gal WadiRacas qaers! IsawhH

10. Development and People’s Participation

11.

12.

10.1
10.2
10.3
10.4

10.5
10.6

Concept of development and underdevelopment

Development approaches (PPP)

Citizen Engagement in development processes

Sectoral development situation of Nepal (Education, Health, Electricity, Agriculture,
Irrigation, Tourism, Forestry, Drinking water, Communication, Transportation,
Industry, Environment)

Development Planning: Project development and management

Sustainable development goals (SDGs), Education for all, Electricity for all, Poverty
alleviation

Nature of Nepali Society and Trends

111
11.2
11.3
114
115
11.6

Sociology and anthropology in Nepal

Contemporary transformation in Nepali society
Social composition of population

Social, cultural, economic and educational institutions
Heath and Sanitation

Pluralism, diversity and identity

Contemporary Issues

12.1
12.2
12.3

124
125
12.6
12.7

Process of nation building/Regional autonomy/Federalism

Social inclusion/exclusion

Women in Development (WID), Women and Development (WAD) & Gender and
Development (GAD)

Good governance

Conflict management

Multiculturalism

Political Transition
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